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In sum, comments on application files and Admissions Office correspondence do not
suggest any pervasive bias against Asian Americans among Harvard’s admissions officers or its
admissions leadership, nor has the Court identified any individual applicant whom it can
determine was discriminated against or intentionally stereotyped by an admissions officer,
including by the use of the words “standard strong.”

V. FINDINGS OF FACT: STATISTICAL ANALYSIS

A. Sources of Statistical Evidence

In addition to testimony based on the lived experiences of witnesses, the parties
introduced statistics and econometric models through expert witnesses. This statistical evidence

is perhaps the most important evidence in reaching a resolution of this case, given SFFA’s heavy

reliance on the data to make out its claims, (HAVAFd PreSENteA IS STAHSHGAIVidecE By

af differentapplicants and use of diffsrent control ariables, Therefore, decisions by the Cour

as to which applicants and control variables belong in the admission outcome model are pivotal.
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